
Looking Ahead...

Election Time: GOTV U & #VoteHigher!
Fall means apples and pumpkins and football; 
leaves change colors and days grow shorter 
as winter nears. Autumn 2016 also will see us 
sitting through countless election ads during the 
big games and meeting local candidates while 
attending autumn fairs. It’s officially election 
season and candidates are out to earn YOUR 
vote! It is also a crucial time to have legislators 
hear your priorities. 
Higher education has traditionally received 
minimal attention during campaign season but 
this election cycle has witnessed sweeping 
proposals; higher ed has become a leading issue 
on campaign trails this year. 
Join the 4Cs and other faculty, staff, students, 
and parents across the nation in pledging to be 
a higher education voter. What does it mean to 
#VoteHigher? We’re standing together and voting 
for candidates who will join the fight for quality, 
accessible higher education; help students 
graduate free of debt; pay student labor a 
minimum of $15/hour; and generate opportunities 
for all of us. 
Our parent union, SEIU, is launching GOTV U, 
led by higher education employees organizing 
under the banner Faculty Forward, to reach 
out to more than 1 million voters across 14 
states to bring faculty and students to the polls. 
Historically, campus turnout has been critical to 
candidates’ ability to win, with many crediting 
President Obama’s 2012 win to college turnout. 
Let’s “Get Out the Vote” and vote for higher ed!

4Cs President Bryan Bonina signs the first #GOTVU pledge to support 
candidates that commit to working on higher education issues!
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How do the Democratic and Republican 
platforms differ in their higher         
education proposals...
(Page 6) 

Find out why we are solidly positioned 
in contract negotiations... 
(Page 5)

Students and union activists sign the pledge at the D.U.E. Justice event on 
September 8 at Central Connecticut State University.

FAC Reports to the 4Cs membership 
on the six planning committees formed 
over the summer...
(Page 8)
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September 30 at 2pm        
Live streaming membership meeting on Contract Negotiations 
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Why Politics are Critical
As I reflect on this issue of the 
Chronicles, it’s important to note 
the connection between politics and 
issues relevant to our members. 

For the past six months, the 
4Cs has been in contract 
negotiations (read more about 
the status of negotiations on 
page 5). CSCU system funding 
and lower enrollment trends 
are the underlying issues in our 
negotiations. 4Cs members have 
an opportunity to push a strong 
message for increased funding 
and a fairer system of taxation for 
all during the election season. We 
will also advocate for free college 
tuition for all public college and 
university students. Together, our 
goal will be to gain more support 
from our elected representatives 
and more investment in the    
CSCU system.

We share the adopted Republican 
and Democratic party platforms 
(page 6-7), so you can read how 
differently the national parties 
aim to affect higher education, 
if elected. One party is invested 
in making debt-free college a 
reality and providing student debt 
relief while the other wants to 
protect students from “political 
indoctrination” and believes the 
solution to reducing college costs is 
by increasing competition. 

Our Vice President for Part-Timers, 
Ray Esponda, noted how critical 
the poltiical structure of a state 
is in his article “Assisting SEIU 
to Unionize Adjuncts in Florida”    
(page 4). Management has been 

Bryan R. Bonina

Most Engaging Summer Facebook Post was:

using intimidation, misinformation, 
and delay tactics as well as the 
legal system to put an end to 
the effort to unionize, deemed 
acceptable practices in a right-to-
work state. The result of no union? 
Part-timers receive such low 
wages that 50% qualify for welfare 
programs such as food stamps.

While Florida struggles to organize 
in its current political structure, 
SEIU has acheived many “wins” 
in higher education this year. On 
page 11, you will find significant 
contract victories from colleges 
and universities in California, 
Minnesota, New York, Missouri, 
Washington and Illinois. 

Mexican colleagues shared the 
extreme repression they face by 
their government as unionists 
organizing to maintain livable 
wages and decent teaching and 
learning conditions. 4Cs staff 
organizer, Bob Reutenauer, 
writes about his experience at the 
COCAL conference this summer 
(page 5) where he learned that 
faculty and students have been 
arrested, brutalized or even killed 
for doing exactly as we do— 
“standing together for dignity 
and respect for ourselves and           
our profession.”

Faculty Advisory Committee Vice-
Chair Barbara Richards notes in 
her report (page 8) how system 
and state politics during the last 
CSCU administration have helped 
faculty and staff to have a greater 
voice in the future of the system.

Rev., Dr. Barber inspired the 
Democracy, Unity, and Equality 
(D.U.E.) Justice Coalition to 
continue to lead a movement 
toward reducing income inequality 
and promoting democracy in our 
state (page 12). Dr. Barber spoke 
at length about politics, stating 
that “we don’t have a left or right 
problem in this country. We have a 
heart problem.” 

The 4Cs surveyed our membership 
in 2013; although the respondents 
ranked bargaining for better wages 
and working conditions as most 
important and non-contractual 
activities such as political action 
as the least important, to acheive 
a positive contract outcome, you 
must be involved politically and 
elect those who share your values. 
I urge all 4Cs members to be            
politically involved!  

In solidarity,
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underpaid, the state of Florida does 
not pay Social Security or Medicare 
taxes for these employees, basically 
dooming them to poverty in their old 
age, and there is no job security.

Adjuncts receive only $1800 per 
three credit course and with these 
wages, I was not surprised when 
I found out that 50% of the staff of 
part-timers qualify for food stamps 
and 25% of them utilize this benefit.

These part-timers represent 
over 75% of the teaching staff at 
Hillsborough and the management 
there is pushing back very hard 
against the formation of a union. 
They are using intimidation, 
misinformation, and delay tactics as 
well as the legal system to put an end 
to the effort to unionize. For example, 
management keeps increasing 

the number of part-time employees, 
which forces the SEIU organizers to 
have to continue getting more union 
cards signed. This seems to be a very 
acceptable practice in Florida, since it 
is a right to work state.

I was reminded how much better we 
have it than most part-time faculty 
across the country. We are also very 
fortunate to live in a part of the country 
that understands the importance         
of unions.

This trip to Florida reminded me how 
hard it is to start a union. I have always 
been a member of unions that were 
firmly established when I was hired. It 
also provided me with an opportunity 
help others while reaffirming my belief 
in the union movement.

Assisting SEIU to Unionize Adjuncts in FL
By Ramon Esponda, 4Cs Vice-President for Part-Timers 

This July, I assisted SEIU’s Faculty 
Forward campaign in Florida, 
organizing part-time college faculty in 
the Tampa Bay area. They are trying 
to establish unions at a number of 
schools in the area.  

While there, I participated in a number 
of visits to the homes of the part-time 
faculty of Hillsborough Community 
College to discuss the benefits of 
union membership and encouraged 
them to sign a union membership card, 
which would help force an election 
to ratify a union. I also spoke to the 
part-time faculty organizing committee, 
which is leading the union drive, to 
discuss the details of the 4Cs part-time 
faculty contract. 

In my discussions, I discovered how 
bad the working conditions are for 
these instructors. Not only are they 

Left: Ramon Esponda of Gateway (left), 4Cs staff 
organizer Bob Reutenauer (middle), Robyn Brooks 
of Tunxis (right) represented the 4Cs in early 
August at the COCAL XII Conference at University 
of Alberta in Edmonton, Canada. 

Above: Lake Morraine in Edmonton, Canada

Photos by Robyn Brooks
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COCAL XII Conference
By Bob Reutenauer, 4Cs Organizer
Adjunct faculty members Robyn Brooks (Tunxis), 
Ray Esponda (Gateway), and 4Cs staff organizer 
Bob Reutenauer represented the 4Cs in early August 
at COCAL Conference at University of Alberta in 
Edmonton, Canada.
The Coalition of Contingent Academic Labor (COCAL) 
is a grassroots coalition of activists in North America 
working for contingent faculty: adjunct, part-time, non-
tenured, and graduate teaching faculty. The conference 
is held every two years and this year was the 12th. The 
network works to improve higher education through the 
collective achievement of job security, livable wages, 
academic freedom, and time and resources for academic 
research and professional development for contingent 
academic laborers. 
The 4Cs delegation joined 300 other contingent 
educators from all geographic regions of Canada, 
Mexico, and the U.S., including three adjuncts from 
CSU-AAUP.  Faculty came from all levels of higher 
education, from public to private non-profit and for-profit 
institutions. COCAL is dedicated to alerting the broader 
community about the trends that undermine higher 
education by staging media events, improving legislation 
concerning higher education, and identifying colleagues 
at institutions and assisting them in forming collective 
bargaining units and negotiating strong contracts.
We all share the same angst with the corporatization 
of higher education. The precarious status of part-time 
faculty is global. No benefits, job security, equity, student 
debt, - a long litany of shared concerns. The most 
striking achievement of COCAL XII was the knowledge 
shared by our our Mexican colleagues about the 
extreme repression they face as unionists organizing to 
maintain livable wages and decent teaching and learning 
conditions. Like the Mexican government, the Canadian 
and USA governments push austerity measures and 
privatization that we actively oppose. Sometimes we win; 
sometimes we lose.  But we have not been arrested, 
brutalized or even killed as faculty and student activists 
in Oaxaca were this year for doing exactly as we do— 
standing together for dignity and respect for ourselves 
and our profession. 
The next COCAL conference will be in 2018, and 
planning is beginning now to hold the event in Mexico. 
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Negotiations Update
Where Are We? Solidly Positioned! 

Webinar 9/30/16 @ 2 p.m.

• Chief negotiator for BOR, HR VP Steve 
Weinberger, and coalition partners agreed 
early that an interest-based bargaining 
approach was preferred.

• 4Cs/AFT/AFSCME coalition partners and 
BOR reached early understandings through 
extensive discussions and with small 
committees meeting for both sides. Several 
leadership meetings have also taken place 
with very promising outcomes.

• Many Tentative Agreements achieved. 
We were able to clean up, improve, and 
make consistent long neglected contract 
language and procedures. Several 
proposals and important matters, including 
contract accounts (pots), remain open with                 
discussions continuing.

• Our top priorities, including all economic 
issues, remain very much in play and, as 
talks continue, will require involvement of 
the broader negotiating committee and       
general membership.

• Arbitrator mutually selected to address both 
economic and non-economic issues. Award 
or agreement will be submitted in the 2017 
legislative session for approval.

• CSCU System funding and lower enrollment 
trends are the underlying issues. Fall 
election campaigns locally and nationally 
are extremely important. 4Cs members have 
an opportunity to push a strong message 
for increased funding and a fairer system 
of taxation for all. And consistent with the 
position of the SEIU-endorsed presidential 
candidate Hillary Clinton, we will advocate for 
free college tuition for all public college and 
university students (see Elections, page 1).
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National Democratic and Republican Proposals               
on Higher Education
Over the summer, the Republicans 
and Democrats each held their 
national conventions and adopted 
party platforms. What does each say 
about higher education and issues 
such as student debt? 

DEMOCRATIC PLATFORM

Making Debt-Free College a Reality

Democrats believe that in America, 
if you want a higher education, you 
should always be able to get one: 
money should never stand in the way. 
Cost should not be a barrier to getting 
a degree or credential, and debt 
should not hold you back after you 
graduate. Bold new investments by 
the federal government, coupled with 
states reinvesting in higher education 
and colleges holding the line on 
costs, will ensure that Americans of 
all backgrounds will be prepared for 
the jobs and economy of the future. 
Democrats are unified in their strong 
belief that every student should be 
able to go to college debt-free, and 
working families should not have to 
pay any tuition to go to public colleges 
and universities.

We will also make community college 
free, while ensuring the strength 
of our Historically Black Colleges 
and Universities and Minority-

Serving Institutions. The federal 
government will push more colleges 
and universities to take quantifiable, 
affirmative steps in increasing the 
percentages of racial and ethnic 
minority, low-income, and first-
generation students they enroll 
and graduate. Achieving these 
goals depends on state and federal 
investment in both students and 
their teachers. Whether full-time or 
adjunct, faculty must be supported 
to make transformative educational 
experiences possible.

Providing Relief from Crushing 
Student Debt

As we make college affordable for 
future students, we will not forget 
about the millions of borrowers with 
unsustainable levels of student debt, 
who need help right now. Democrats 
will allow those who currently have 
student debt to refinance their loans 
at the lowest rates possible. We 
will simplify and expand access to 
income-based repayment so that no 
student loan borrowers ever have to 
pay more than they can afford. And 
we will significantly cut interest rates 
for future undergraduates because 
we believe that making college more 
affordable is more important than 
the federal government making 
billions of dollars in profit off those 
loans. Democrats will also fight for 
a student borrower bill of rights to 
ensure borrowers get adequate 
information about options to avoid or 
get out of delinquency or default. We 
will hold lenders and loan servicers 
to high standards to help borrowers 
in default rehabilitate and repay their 
debts. We will continue the important 

Public Service Loan Forgiveness 
and loan discharge programs begun 
by the Obama Administration. 
Finally, Democrats will restore the 
prior standard in bankruptcy law to 
allow borrowers with student loans 
to be able to discharge their debts 
in bankruptcy as a measure of last 
resort. To make progress toward 
these goals, the government should 
offer a moratorium on student loan 
payments to all federal loan borrowers 
so they have the time and get the 
resources they need to consolidate 
their loans, enroll in income-based 
repayment programs, and take 
advantage of opportunities to reduce 
monthly payments and fees.

REPUBLICAN PLATFORM

Improving Higher Education

Our colleges, universities, and 
trade schools, large and small, 
public and private, form the world’s 
greatest assemblage of learning. 
They drive much of the research that 
keeps America competitive and, by 
admitting large numbers of foreign 
students, convey our values and 
culture to the world. Their excellence 
is undermined by an ideological bias 
deeply entrenched within the current 
university system. Whatever the 
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solution may be in private institutions, 
in state schools the trustees have 
a responsibility to the taxpayers 
to ensure that their enormous 
investment is not abused for political 
indoctrination. We call on state officials 
to preserve our public colleges, 
universities, and trade schools as 
places of learning and the exchange 
of ideas, not zones of intellectual 
intolerance or “safe zones,” as if 
college students need protection from 
the free exchange of ideas. A student’s 
First Amendment rights do not end at 
the schoolhouse gates.

Colleges, universities, and trade 
schools must not infringe on their 
freedom of speech and association 
in the name of political correctness. 
We condemn the campus-based BDS 
(Boycott, Divestment, and Sanctions) 
campaign against Israel. It is anti-
Semitism and should be denounced by 
advocates of academic freedom.

College Costs

The cost of a college education 
has long been on an unsustainable 
trajectory, rising year by year far 
ahead of inflation. Nationwide, student 
debt now exceeds credit card debt 
with average debt levels per student 
totaling roughly $27,000. Delinquency 
rates on student loans are now as high 
as they were on subprime mortgages 
during the housing crisis.

Over half of recent college grads 
are unemployed or underemployed, 
working at jobs for which their 
expensive educations gave them      
no preparation.

We need new systems of learning 
to compete with traditional four-year 
schools: Technical institutions, online 

universities, life-long learning, and 
workbased learning in the private 
sector. Public policy should advance 
their affordability, innovation, and 
transparency and should recognize 
that a four-year degree from a brick-
and-mortar institution is not the 
only path toward a prosperous and 
fulfilling career.

The federal government should not 
be in the business of originating 
student loans. In order to bring down 
college costs and give students 
access to a multitude of financing 
options, private sector participation in 
student financing should be restored. 
Any regulation that increases 
college costs must be challenged to 
balance its worth against its negative 
economic impact on students and 
their families.

In order to encourage new modes 
of higher education delivery to enter 
the market, accreditation should be 
decoupled from federal financing, 
and states should be empowered to 
allow a wide array of accrediting and 
credentialing bodies to operate. This 
model would foster innovation, bring 
private industry into the credentialing 
market, and give students the ability 
to customize their college experience.

The above sections were 
taken verbatum from the party 
platforms, as approved by the 
conventions this summer. If you 
would like to read them in full, 
you can obtain the Democratic 
Platform at bit.ly/2cp5KzK 
and the Republican Platform                      
at bit.ly/2cD5VuG.

A Note About the 
4Cs Political Action 

Committee

Decisions directly affecting our 
work lives and our community 
college system are decided at the 
State Capitol. 
Through the Congress PAC, 
we have the ability to help elect 
candidates to public office who 
share our views. 
The Political Action Committee is 
funded by small donations from 
many members. You can support 
candidates who help our colleges 
and our profession. 
Please sign up for the PAC on 
our website under Committees, 
Colleges & Affiliates > Committees 
> Political Action! 

It is an investment worth making! 

The4Cs.org • Congress of Connecticut Community Colleges • SEIU 1973 

4Cs Diversity Officer, Bill Foster, shows off his 
Faculty Forward button! 
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The FAC was established by 
state statute at the time of the 
consolidation of the CSU (state 
universities) and CC (community 
colleges) systems. The law 
determines the number of CC 
members for the FAC and the way 
they are elected: three faculty and 
three alternates, plus one staff 
member and one alternate. In order 
to avoid domination by the larger 
campuses, the FAC decided to hold 
elections in groups by size of college:  
small, medium, and large colleges, 
one member and one alternate for 
each group.  

For the first four years, the FAC 
mostly found itself responding to 
crises. The rapid turnover and 
serious problems at the system 
level meant that we were spending 
most of our time objecting to things 
and organizing against them.  This 
culminated in the “Year of Transform”, 
when the FAC passed a resolution 
to not endorse the Transform plan 
“in its current form” and then worked 
collaboratively with the unions and 
the campus governance bodies 
to support that resolution and 
others, culminating in the votes of 
no confidence in President Gray, 
followed by his departure.   

During those troubled times, we 
repeatedly emphasized to the system 
administration that they should not 
hire outside consultants (such as 
the Boston Consulting Group, the 
corporate consultants who were paid 
approximately $2 million to design 
the Transform plan, with its 36 goals 
and 743 objectives).  We said that the 
system should utilize the expertise 
we have on our campuses.

At one point in the long struggle, 
President Gray created a body called 
the “Transform Steering Committee”.  
Its membership was majority faculty.  
The TSC was suddenly disbanded 
after only a few weeks. After its 
demise, the faculty members of the 
TSC drafted a proposal for faculty 
and staff involvement in future 
planning for the CSCU.

Since the arrival of CSCU President 
Mark Ojakian, the relationship 
between the FAC and the system has 
improved. On some academic policy 
issues we have been able to make 
a difference. The FAC has no role in 
contract negotiations.   

I will write more in the future about 
some specific work done by the 
FAC. However, for the moment I 
would like to address one particular 
activity about which has caused some 
concern. I also plan to come to the 
next 4Cs Delegate Assembly meeting 
to discuss it and answer questions.

Six Planning Committees

A few months ago President Ojakian 
established six small planning 
committees. As we had requested, 
he included students, faculty and 
staff, along with campus presidents 
and system office staff. The FAC 
appointed three members of the 
Enrollment/Retention work group, 
and two each on Purchasing, Human 
Resources, Branding/Marketing, 
Financial Aid, and Compliance (This 
refers to compliance with laws, such 
as affirmative action, freedom of 
information, etc.) The groups have a 
short timeline. They are expected to 
report by December, in order for the 

system office to present a plan and 
request funding during the next 
legislative session.  

We on the FAC never thought 
about NOT participating in these 
groups, after we had asked the 
system to include us in planning 
processes. One reason we think it 
is important to take part is so that 
we can share information with all 
of you. Right now we don’t have 
much information. The groups 
have just begun to meet and we 
do not have a sense of how they     
will develop.  

In the context of the dire fiscal 
condition of the state, I think it 
makes sense to have concerns 
about what might happen over the 
next few years. The FAC does not 
have any power, but we will do 
our best to distribute information 
widely, pay attention to campus 
and union input, and advocate for 
our members.

FAC Website

Soon there will be a link from the 
BOR website (www.ct.edu/regents)
to an FAC page. 
Among other things, this page 
will make available videos of the 
presentations at the annual FAC 
spring conferences, beginning 
with the one in April, 2016 at 
Housatonic.  There were some 
great sessions that day! 

SAVE THE DATE FOR THE 
2017 FAC CONFERENCE: 
APRIL 7, 2017, AT CCSU

Faculty Advisory Committee Report to the 4Cs
By Barbara Richards (HCC), Vice-Chair, FAC
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Deadline for Part-time Lecturers Pool

4Cs Mourns the Loss of Longtime 
Member-Activist, Bill Tyszka

The 4Cs lost a valued friend and activist 
recently when Bill Tyszka died.  A long-
time member – and more importantly, 
activist – of the 4Cs, Bill was a strong 
union activist and participated in many 
social justice struggles. 
Tyszka, a founding member of the 4Cs 
Retirees Chapter also served as the only 
Treasurer in the organization’s existence.  
Bette Marafino, Past President of the 
4Cs and First VP of the retirees, said “Bill 
Tyszka was a personal friend, but more 

importantly, Bill was a friend of all those who are not served well in our 
society.  He spoke up and worked long and hard to better conditions 
for working people.”  Bill Searle, President of the 4Cs Retirees, added 
“Bill was a beacon to all of us. His clear thinking on social justice issues 
and the fact that he always stood up for what he stood for showed all of 
us what being a true activist means. I will miss him greatly – a friend, 
advisor and leader.”
“Bill was a tireless advocate for working people,” said Bryan Bonina, 
4Cs President. “His work was an inspiration to others, who will carry on 
his legacy. It was an honor to have known him.” 

Typically, 4Cs participants in the 
Voluntary Schedule Reduction 
Program (VSRP) are non-teaching 
professional employees who seek 
to modify their work schedules. 
However, teaching faculty may also 
participate in the VSRP, and these 
participating faculty members 
apply to teach only one semester 
for one half year’s pay. In addition, 
participating faculty members 
continue to receive health benefits; 
SERS and Hybrid retirement credit 
for the full year, without the need to 
contribute during the unpaid leave; 
sick leave accrual for the full year; 
and longevity credit for the full 
year. Finally, if the faculty members 
participating in the VSRP do so 
during their three highest earning 
years for retirement calculations, 
salary that would have been 
earned will be included in their 
retirement calculations.

Note that 4Cs members must 
apply to participate in the VSRP. 
Acceptance is at the total 
discretion of college management. 
Members should give local college 
management as much notice as 
possible and realize that VSRP 
applications are more likely to 
be approved if they teach in a 
discipline in which adjunct faculty 
replacements are readily available 
AND the cost of hiring these 
adjunct replacements will still result 
in savings to the employer.

The Biggest Surprise in Retirement?
By BIll Searle, 4Cs Retirees President
The answer?  “Being on my own against the State of Connecticut, health 
insurers, dental insurers, and drug insurers!”

Common comments:  “I never knew how much I relied upon the 4Cs staff, 
and the collective bargaining agreement.  When you retire you lose all of that 
help and structure.”  “What a mess with my health insurance!  I had no one 
to turn to.”  “I got messed up with dental plans.”  “The State Comptroller’s 
Office was actually helpful, once I found who to talk to – but it is nothing like 
being able to walk into the college’s HR office!”

This “easy” question was posed to 4Cs retirees last spring.  The initial 
answers seemed to be all over the place – from finances, to time 
management, to trying to figure what one’s purpose is.  However, in 
the ensuing discussion, the clear and consistent favorite was being on         
one’s own.

The solution?  People were unanimous in the fact that joining the 4Cs 
Retirees provided them access to expert help through the CSEA/SEIU 
retiree coordinator, and a group whose collective experience provided much 
guidance. “Whew!  Glad I found you guys!” as one member stated.

Voluntary 
Schedule 
Reductions: Info 
for Teaching
Faculty
By Steve Cohen,       
Presidential Aide
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“Super Saturday 
Registration Blitz”
Established by the CSCU System 
Office as a convenient opportunity 
for students, the event “Super 
Saturday Registration Blitz” offered 
one-stop access for admissions, 
testing, financial aid and advising so 
that students have the convenience 
of a “one-stop” process to apply and 
register for classes.

At Naugatuck Valley Community 
College, 4Cs members from 
Admissions, Academic Counseling, 
the Registrar’s Office, Financial 
Aid, the Cashier’s Office, and 
others, were available to assist 
students through the application and 
registration processes, along with 
class schedules, course selection, 
financial aid, and placement testing. 

Director of Admissions and 4Cs 
member, Linda Stango, commented 
that “It was good to have a Saturday 
early in August.  Super Saturday was 
well attended and timely because it 
allowed time for students to complete 
the financial aid process. The event 
was positive for our enrollment goals 
because it provided us with an early 
additional Saturday to enroll students 
whose most pressing need was 
for completing their application file, 
testing and advising assistance.”

All twelve of Connecticut’s 
community colleges have hosted 
registration blitzes on Saturdays to 
better assist students.

The 4Cs thanks our members for all 
their efforts on behalf of our students 
and colleges!

Two NVCC members, Karen Blake, Director of Student Activities and Marian Zerbi, Assistant 
Professor of Mathematics ventured out to Monmouth County, NJ along with 6 students to participate 
in Habitat for Humanity August 9-13.  During this time, the NVCC team helped to repair and re-build 
homes in two different towns still damaged from Hurricane Sandy through one of the hottest heat 
waves of the year.

NVCC Admissions staff at  August 6 “Super Saturday” Registration Blitz. Left to right: Julia Ortiz-
Torres, Jennifer Wissnik (4Cs member), Lisa Calabrese (4Cs member), Francois Rivera, Scott 
Farrell (4Cs member), James Cousins (4Cs member), Linda Stango (4Cs member), Noreen 
Cerutto, Rashaya Johnson (4Cs member) and Rossana Barrett. 

NVCC Showcases “Culture of 
Commitment” to Habitat for Humanity

NVCC Admissions at Registration Blitz
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SEIU held its Convention from 
Saturday, May 21 through Tuesday, 
May 24 at the COBO center in 
Detroit, Michigan. Detroit was the 
perfect locale for the issues to be 
discussed. The SEIU Convention 
delved really deep into such issues 
as environmental justice, racial 
justice and immigration justice. 
Where better than down the road 
from Flint, Michigan to discuss how 
environmental justice can impact us? 
Where better than Detroit, a city with 
over an 85% minority population, to 
discuss racial justice issues? Where 
better than at the U.S. border to 
discuss immigration justice?
There was no better location than 
Detroit to renew our commitment 
to these issues. On these matters 
and other social justice issues, the 
SEIU Convention voted to adopt 
the following resolutions (found at 

conventiondocs.seiu.org), among 
other actions:
• Resolution 106A: To Win 

Economic Justice for Working 
People, We Must Win Racial 
Justice

• Resolution 108A: Environmental 
Justice for Working People

• Resolution 116: Equality for 
All Working People: Ending 
Discrimination Against Lesbian, 
Gay, Bisexual, Transgender, 
Intersex and Queer People

• Resolution 107: Immigrant Justice
In Connecticut, the 4Cs is working on 
many of these issues. The 4Cs is an 
active participant in the Democracy, 
Unity and Equality (D.U.E.) Justice 
coalition with an agenda that includes 
good jobs and fair wages; universal 
access to quality public education; 
a vibrant and fairly funded public 

sector; democracy in our state and in 
our work places; and racial, gender, 
and ethnic justice. 
The 4Cs will continue to work on 
these issues this upcoming year, 
including participating in a national 
Walk-In for Educational Justice at 
TRCC on October 6.

#SEIUnstoppable 2016 Convention

SEIU Higher Ed Wins!
Faculty across America are showing 
the country that when people stick 
together and take action, they win. 
These contracts include many 
important victories for faculty at 
individual campuses, across metro 
areas and are helping to turn around 
the trends that have marginalized the 
profession: low pay, job insecurity, 
and a lack of respect and a faculty 
voice in higher education. Here are a 
few significant contract wins this year:

• In a new agreement, full-time 
and part-time members of the 
California Faculty Association will 
receive at least a 10.5 percent 
raise within the next three 
academic years.

• At Hamline University in St. 
Paul, Minnesota, SEIU faculty 
secured a raise for all part-time 
faculty – ranging from a 15 to 30    
percent increase.

• Adjuncts at the College of St. 
Rose secured 24 percent to 35 
percent increases in pay over 
three years.

• Washington University in St. 
Louis, faculty will receive a 
26 percent raise over the next 
four academic years. Individual 
faculty members will also 
receive $750 for classes that 
are canceled within seven 
days before the first scheduled    
class meeting.

• At Antioch University Seattle, 
full-time and part-time faculty 
protected their health care 
insurance, won monthly 
transportation benefits, and 
defined workload expectations 
within their contract to keep faculty 
from becoming overworked.

• As part of a new contract, 
Dominican University will 
establish a $40,000 professional 
development fund for part-time 
faculty. Dominican University 
adjunct compensation will be 
pegged to 80% of a tenure-track 
associate professor salary by the 
end of their 3-year contract.

Congratulations to all of our brothers 
and sisters in higher education on 
these amazing contract victories! 

Michigan Labor Legacy Landmark: “Transcending”
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The New 4Cs: PROGRESS, DIRECTION, and PURPOSE based on thoughtful...

Communication • Consideration • Collaboration • Cooperation

D.U.E. Justice Coalition Brings Rev., Dr. Barber to CT

860.296.5172 • www.the4Cs.org

On September 8, faith-based organizations, labor, and 
community activists joined together to bring Rev., Dr. William 
Barber III, the President of NAACP North Carolina and 
founder of the Moral Monday Movement, to Connecticut. 
At the event “Take Back Connecticut,” Dr. Barber stated that 
“We don’t have a left or right problem in this country.  We 
have a heart problem. More people die from poverty and low 
levels of education than die from cancer, heart disease, and 
stroke. When politicians get elected and get free health care 
but don’t want others to have it, we have a heart problem. We 
have a heart problem when Attorney General has less power 
to protect voting rights today than fifty-one years ago. And 
whenever you have a heart problem, you need a movement 
with a heart.”
The 4Cs and our partners in the Democracy, Unity, and 
Equality (D.U.E.) Justice Coalition were inspired by Rev. 
Barber’s words and will work to be that movement here!


